
CODE
BUSINESSof

PRACTICE

C

M

Y

CM

MY

CY

CMY

K

5 FGV Code of Business Practice.pdf   1   11/20/2014   11:01:54 AM



YB TAN SRI HAJI MOHD ISA DATO’ HAJI ABDUL SAMAD

 
 
 
 
 
……………………………………………. 

Chairman of FGV Group

 

   

   

 

Document Version Control 
Document Version Approved by Eīec ve Date 

VERSION 1.0 FGV Board of Directors 29  April �014 

 

 
 

 

th

�ŽĚĞ�ŽĨ��	
ŝŶĞ

�WĂĐ�ĐĞ

Preamble to FGV-CoBP 1

Application of FGV-CoBP 2

Responsibility and Compliance with FGV-CoBP 2

Principles of FGV-CoBP 3

1. Compliance with Relevant
Laws and Regulations 4

2. Conflict of Interest 5

2.1 Financial interest in suppliers, customers, 
agents or competitors of FGV Group

2.2 Interest in Company under FGV Group

2.3 Personal business dealings with
suppliers and customers

2.4 Investment activities

2.5 Board membership

2.6 Family members and other close personal 

relationships

2.7 General notice of disclosure

3. Business Integrity 8

3.1 Commitment towards Corporate
Integrity Pledge (CIP)

3.2 Bribery and gratification

3.3 Facilitation payments

3.4 Commission, discounts and secret profits

3.5 Abuse of power for gratification

3.6 Benefits – gifts, entertainment and travel

a. Gifts

b. Entertainment

c. Travel 

d. Donations

3.7 Disclosure on receipt of benefits

3.8 Consequences of Fraud and Corrupt Conduct

4. Insider Trading 11

5. Compliance to National and
International Trade 12

5.1. Competition and anti-trust laws

5.2. Fair trading

5.3. Disclosures giving undue advantage
to third parties

5.4. Violation to competition rules

6. Child Protection Law 14

7. Political Activities 14

8. Anti-Money Laundering/
Anti-Terrorism Financing 14

9. Minority Shareholders Interest 15

10.Confidentiality 15

11.Business Communication 15

11.1Public disclosure/ public statement

12.Personal Data Protection 16

13.Sustainable Development 17

14.Reporting Illegal or
Non-Compliance to FGV-CoBP 17

TABLE OF CONTENT

C

M

Y

CM

MY

CY

CMY

K

Appendix 3 - FGV Code of Business Practice 9 editing.pdf   1   11/22/2014   1:43:51 PM





�ŽĚĞ�ŽĨ��	
ŝŶĞ

�WĂĐ�ĐĞ

1

*Note – include FGV’s wholly owned Subsidiaries, Associate and Jointly-Controlled Entities in which FGV holds
a controlling interest, established under the Corporate Structure of Felda Global Ventures Holdings Berhad.

PREAMBLE TO FGV GROUP’S CODE OF 

BUSINESS PRACTICE

Felda  Global  Ventures  Holdings Berhad (“FGV” or the “Company”) and  its Group

of Companies*  (collec�vely referred to as the “FGV Group”) place the highest

priority in conduc�ŶŐ its business with integrity. FGV Group fully supports the

EĂ�ŽŶĂů Integrity Plan (NIP), which advocates good corporate governance,

business ethics and corporate social responsibility. 

The Board of Directors of FGV  has thus  adopted this FGV’s Code of Business

Prac�ĐĞ (“FGV-CoBP”) or the code  to be  followed  by all Directors of FGV  Group in

the performance of their responsibilŝ�es with respect to FGV Group’s businesses.

This CoBP shall be read in conjunc�ŽŶ with Directors’  Code of  Ethics &  Conduct.

The CoBP provides s
ĞĐŝĮĐ ethical  business  praĐ�ĐĞ� to be observed,  adopted

and embedded in all FGV Group’�Ž
Ğ�Ă�ŽŶ�ĂŶĚď��ŝŶĞ��Ğ��

The FGV-CoBP aims to enhance  the corporate  governance  and business ethics and

prac�ĐĞ� within FGV Group, in line with the Na�ŽŶĂů Integrity Plan to reduce and

elŝŵŝŶĂ�ĞĐŽ���
�ŽŶ��ŵĂů
�ĂĐ�ĐĞ�ĂŶĚĂď��Ğ�ŽĨ
Ž�Ğr. 

As such, the FGV-CoBP generally  outlines business prac�ĐĞs which aim to  promote,

amongst others, the following: 

Compliance  and  uphold  the  spirit  of  responsibility and accountability with

applicable laws and rĞŐ�ůĂ�ŽŶ��

Honest, transparent, and ethical business prac�ĐĞ��

Fair trading across all businesses and opera�ŽŶ�ŽĨ&'s'rŽ�
�ĂŶĚ

Accountability  for  business  performance  as well as the broader social and   

environmental impacts of FGV Group’�ĂĐ��ŝ�Ğ��ŝŶline with FGV’s vision for 

sustainable development.

This FGV-CoBP has been developed to consider  the  various related prescrip�ŽŶ�

of the law and other ruling guidelines, namely the Rukun Niaga in the Malaysian  Code

of Business  Ethics  established by Ministry of Trade, Co-opera�ves and Consumerism,

the Malaysian An���Ž���
�ŽŶ Commission Act 2009, An��DŽŶĞ� Laundering Act

2001, and the An��Corrup�Žn Ethics and  Compliance Handbook for Business

issued by Organisa�ŽŶĨŽ��ĐŽŶŽŵŝĐ�Ž�Ž
Ğ�Ă�ŽŶĂŶĚ�Ğ�ĞůŽ
ŵĞŶ��K��� �

1.

1.1

1.2

1.3

1.4

1.5

1.4.1

1.4.2

1.4.3

1.4.4
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The FGV-CoBP applies  to all Directors  (Execu��Ğ and Non-Execu��Ğ Directors) of  FGV

Group, including their alternate Directors. The FGV-CoBP further applies to  all  businesses

and countries in which the FGV Group operates. In �iew of FGV-CoBP’s  interna�onal

applŝĐĂ�ŽŶ� some  prŽ�ŝ�ŝons of  the FGV-CoBP may be modŝĮĞd to adapt the local

jurisdic�ŽŶ��ŚĞre FGV Group is opera�ŶŐ�

,Ž�Ğ�Ğr, the FGV-CoBP is not an exhaus��e  document and does not  address Ğ�Ğ�y

possible situa�on. All Directors are responsible to familiarize and  adhere to  all applicable

laws and regula�Žns of the host countries and policies and procedures  in which FGV

Group operates. The  FGV-CoBP shall  be read  together  with  FGV Group’s Code of Ethics

& Conduct for Directors. 

When there is a conŇict between the prŽ�ŝ�ŝŽŶ� of the FGV-CoBP and  other  FGV  Group

policies and regulatory and legŝ�ůĂ��e prŽ�isions, the applicable law(s) shall  apply. Howe�Ğr,

if the local custom or prac�ĐĞ conŇicts with this handbook, Directors are required to

comply with the CoBP. Directors are ad�ised to seek addi�ŽŶal guidance, where   required,

from FGV’s Company Secretary or  Head  of  'Ž�Ğ�ŶĂŶĐĞ &  Risk Management  �ŝ�ŝ�ŝŽŶ�

The administra�ŽŶ of the FGV-CoBP shall be  under the  responsibility of FGV’s Company

Secretary. This FGV-CoPB shall be rĞ�ŝĞ�ĞĚĂŶĚ�
ĚĂ�ĞĚĂ�ĂŶĚ�ŚĞŶŶĞĐĞ��Ă�y.

RESPONSIBILITY AND COMPLIANCE WITH FGV-CoBP

The FGV-CoBP is appro�ed and enforced by FGV Board  of Directors. It  is  the  responsibility

of all Directors of FGV Group to set  high personal standards by understanding and

complying with this FGV-CoBP. All Directors, as a Board and as an indi�idual  shall

endĞĂ�our to ensure that all Directors of FGV Group act in  accordance with the principles

of the FGV-CoBP. 

Upon acceptance  of his/her directorship with FGV Group, each Director becomes

accountable for full compliance,  under all circumstances, with the Directors Code of Ethics

& Conduct, the FGV-CoBP and other applicable codes  and policies  of FGV  Group.  As

Ğ�idence of the understanding and the  declara�ŽŶ of  compliance to this  FGV-CoBP,  each

Director of FGV Group must complete the acknowledgement  form upon  commencement

of directorship with FGV Group.

Failure to Žď�Ğ��Ğ this FGV-CoBP may result in  disciplinary ĂĐ�ŽŶ�� � up to and  including

dismissal of Directorship. Where �ŝŽůĂ�ŽŶ� of this FGV-CoBP may  cons����Ğ as  �ŝŽůĂ�ŽŶ�

to the law, the �ŝŽůa�ons may also result in Đŝ�ŝů or criminal penal�es. Suspected �ŝŽůĂ�Žns

shall be iŶ�Ğ��gated, upon which FGV Board of Directors  (or its nominated persons) shall

determine apprŽ
�ŝĂ�ĞĂĐ�ŽŶ�ŽďĞ�ĂŬĞŶŝŶtŚĞĞ�ĞŶ��ŚĂ�Ă�ŝŽůĂ�ŽŶŝ�ĐŽŶĮ�ŵĞĚ�

APPLICATION OF FGV-CoBP2.

2.1

2.2

2.3

3.

3.1

3.2

3.3
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As embodied in the Malaysian Code of  Business  Ethics  (Rukun Niaga), FGV has adopted

the following six universal principles:

Honesty in Business Dealing - FGV Group aims to conduct  its business  dealings 

with honesty,  including  the  intent  and  declara�ŽŶthere  of on  the   business 

��ĂŶ�ĂĐ�ŽŶ�ŽĨthe Group.   

Responsible Towards Customers, Society and Environment - FGV Group is dedicated 

to be responsible towards  its  customers,  society and the  environment  for  every 

ac�ŽŶ�ĂŶĚĚĞĐŝ�ŝŽŶ�ŵĂĚĞ� 

Geniality Towards Fellow Humans - FGV Group is compassionate and respec$ul 

towards other  humans, courteous  and   generous  with mutual  cooperĂ�Žn. 

Ac�Žns and decisions taken shall take into account  the interest of  alů
Ă��Ğ�

and not solely on the interest of the stakeholders.   

Modera�ŽŶ�ŝŶ��	
ŝŶĞ

��ĞĂůŝŶŐ - FGV Group is ĐŽŵŵŝ%ĞĚ to  adopt a humble, 

reserved, modest, moderate,  charitable  approach  and  be  frugal in  all  areas 

of business dealings.

Fair  Treatment  towards  Suppliers  and  Customers - FGV  Group  is  ĐŽŵŵŝ%ĞĚ 

to ensure equitable  treatment  irrespec��Ğ of race,  class  or  status  and  is not 

selec�ve of any one side more than the other.  FGV Group  further endeavours 

to avoid double standards in alůŽĨŝ��ď��ŝŶĞ����ĂŶ�ĂĐ�ŽŶ��

 

 

Zeal in Making  the  Business a  Success -  FGV Group is  ĐŽŵŵŝ%ĞĚ  to  execute  all 

its businesses with tenacity, diligence, pa�ĞŶĐĞ, and persistence, with the  courage 

to take risks and ready to put the utmost eīŽrts to  achieve FVG Group’s goals  and 

objec�ves.  

PRINCIPLES OF FGV’s CODE OF BUSINESS 

PRACTICE

4.

4.1

4.1.1

4.1.2

4.1.3

4.1.4

4.1.5

4.1.6
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Directors of FGV  Group is  responsible  to  ensure

FGV Group’s full compliance to all applicable laws,

rules and regula�ŽŶ��ŝŶĐů�ding those  concerning

unfair    compe��ŽŶ�ŝŶ�ŝĚĞ���Ăding,    money

laundering, bribery and tax evasion.

Compliance with Relevant Laws and Regula�ŽŶ�

Directors of FGV Group are responsible  to ensure that FGV Group is properly 

managed and eīĞĐ�vely controlled, which includes the accuracy of  FGV Group’s 

ĮŶĂŶĐŝĂů��Ă�ĞŵĞŶ���

As such, all Directors of FGV Group must ensure its  compliance  with all applicable 

laws, rules and reg�ůĂ�ons, including those concerning  preven�on of  unfair compe��ŽŶ,

insider trading, money laundering, bribery and tax evasion, of Malaysia and other 

countries where FGV Group operates. 

This FGV-CoBP does not summarize all laws, rules, and  regula�Žns  applicable to  either 

FGV Group or its business. The FGV Group  shall, where  applicable, provide  to the 

Directors informĂ�Žn about spĞĐŝĮĐ laws, rules, and regula�ons, which may include an��trust

laws, securi�Ğ�ůĂ��ĐŽŶĐĞ�ŶŝŶŐdisclosure requirements and insider trading. 

Directors are expected to consult  with the Chairman of the Board or the Head of 

Governance and Risk Management Division or the Company Secretary in  regards  to 

)�Ğ��ŽŶ�ĂďŽ��ůĂ���ŚĂ�ŵĂ�ďĞĂ

licable to  either  FGV Group or its  businesses.

FGV’s CODE OF BUSINESS PRACTICE 5.

5.1

5.1.1

5.1.2

5.1.3

5.1.4
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ConŇict of Interest

All  Directors  of  FGV  Group  shall  act,  at all �ŵes,  in the  best  interests  of the FGV Group 

and not based upon their  personal interests.  Directors  ŵust  not  put  theŵ�elves  in a 

posŝ�on where  they are  involved in  an ac��ŝty for  personal gain,  to  tŚĞŵ�Ğů�Ğ�  or their

ĨĂŵŝů�ŵĞŵďĞ����ŚŝĐŚĐŽŶŇicts with FGV Group’s interests. 

For  the   purpose  of  this   FGV-CoBP,  “faŵŝůy  ŵeŵbers”  includes spouse(s),  parents   (including

step-parents  and  adopted  parents), children  (including step-children   and adopted 

children),  siblings   (including step-siblings),   grandparents,   grandchildren,  in-laws, uncles,

aunts, nieces, nephews, and Į��� cousins, as well   as  other  persons  who  arĞŵĞŵďĞ��

of the Director’s household.

A conŇict of interest  ŵĂ� arise when  personal  interests  and  rela�ŽŶ�Śŝ
� ŝŵ
Ăŝr, or 

appear to ŝŵ
Ăŝ� the  independence  of  any  ũ�ĚŐĞŵĞŶ�  in  which,  a Director  ŵĂ�  need

to  ŵĂŬĞ in  discharging  his/her  Ě��Ğ�  to   FGV Group.  This  includes,  but  not lŝŵŝ�ĞĚ to:

A Director giving  preference  to  his/her  interests or the  interests of his/her ĨĂŵŝů�

ŵĞŵďĞ���Ă��ŽĐŝĂ�Ğ�ĂŶĚĨ�ŝĞŶĚ��Ă�ŚĞ�than to the interests of FGV Group;

A Director or a ŵĞŵďĞ� of  his/her ŝŵŵediate  faŵŝůy  ŵĞŵber  receiving  personal 

beneĮ� as a result oŌŚĞ�ŝrector’s posi�ŽŶĂ�Ă�ŝrector of the Group; 

A Director in a 
Ž�ŝ�ŽŶ to  ŝŶŇ�ĞŶĐĞ  decisions  that  are  ŵĂĚĞ by  FGV  Group with 

respect to  dealings  with a  business,  enterprise or en�ty owned  or par�ally  owned  by

the Director,  Director’s ĨĂŵŝůy,  associates or  those with  close  personal   rela�onships; or

A DirĞĐ�Ž�ĐŽŵ
Ğ�ŶŐ�ŝ�ŚŽ�ĂŐĂŝŶ��&'s'roup.

As it is ŝŵpossible to describe every poten�Ăů conŇict of interest, it is the responsibility

of Directors to exercise good ũ�ĚŐĞŵĞŶ�� to  �ĞĞŬ advice where appropriate  and to 

adhere to ethical standards in discharging their Ě��Ğ�ŝŶ&'s'roup.  Please refer to

Felda  Global  Ventures Holdings Berhad’s  Code of Ethics  &  Conduct      for  further 

coverage on ConŇicts of Interests.

-ĨĂŵŝů�ŵĞŵďĞ��.ŝŶĐů�ĚĞ��
Ž��Ğ�� �parents

(including step-parents and adopted parents),

children (including step-children and adopted children),

siblings (including step-siblings), grandparents,

grandchildren, in-laws, uncles, aunts, nieces, nephews,

ĂŶĚĮ���ĐŽ��ŝŶ��Ă��Ğll as other persons who

arĞŵĞŵďĞ��ŽĨthe Director’s household.

5.2

5.2.1

5.2.2

5.2.3

5.2.4

i.

ii.

iii.

iv.
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Financial Interest in Suppliers, Customers, Agents or Compe�tors of FGV Group

Any Director or his/her family members must not have any ĮŶancial interest 

(whether in the form of directorships, partnerships, shareholding  or  through  agencies)

in suppliers, customers, agents or ĐŽŵ
Ğ��Ž�� of  FGV Group that  might impair,

or appear to impair, the independence of Directors. 

Suppliers and agents include eŶ��es which are on FGV  Group’s  list  of  registered

contractors, its related companies or vendors which have  contractual or supply

arrangements with FGV Group, in  which he/she is  involved in any  decision-making

by FGV Group rela�ŶŐ to, or have dealings (whether directly or indirectly)  with 

such en��Ğ�ŝŶthe course of the Directors’ tenure. 

Interest in Company under FGV Group

Directors must not have any business  dealings or  contractual arrangements with

any Company under FGV Group.  Company  includes wholly  owned  subsidiaries, 

associates and jointly-controlled ĞŶ��Ğ� in  which FGV Group  has signŝĮĐant  control.

Personal Business Dealings with Suppliers and Customers

Directors may not, directly or indirectly, enter into dealings for the  supply or 

purchase of any personal property, goods or  services from  any of FGV  Group’s 

customers, suppliers, contractors or vendors with whom Directors have or are 

likely to have oĸĐŝĂů dealings on behalf of FGV Group,  other than  transac�ŽŶ�

or dealings on such terms that are on no more favourable terms  than those 

oīĞred to the public.

Investment Ac��ŝ�Ğ�

Directors must not have any personal investments that could  inŇuence  Directors’

independent judgement on  behalf  of FGV  Group, except in  the case of a  public

listed issuer whereby shareholding is less than 5% in equity, is permi%ed  by the 

Bursa Malaysia Securi�es Main Market >ŝ��ŶŐ Requirements.

Board Membership

0��ŝ�ĞĐ�Ž��ŵĂ��Ğ��ĞŽŶ�ŚĞ1ŽĂ�ĚŽĨŽ�ŚĞ�Ž�ŐĂŶŝ�Ă�ŽŶ���Śŝ�ŵĂ��Ăŝ�ĞĂ

ĐŽŶŇŝĐ�ŽĨŝŶ�Ğ�Ğ���Ğ�ĞŶŝĨ�ŚĞ�Ğ��ŝĐĞŝ��Žů�Ŷ�Ă��Ž��Ŷ
ĂŝĚ�

As such,   Director vote  on  any  contract   or   proposed  contract or 

arrangement in which he/ she is directly or indirectly interested.

&Ăŵŝů�DĞŵďĞ��ĂŶĚK�ŚĞ��ůŽ�ĞWĞ��ŽŶĂůZĞůĂ�ŽŶ�Śŝ
�

�ŝ�ĞĐ�Ž��Ă�ĞŝŶĂĐŽŶŇŝĐ�ŽĨŝŶ�Ğ�Ğ���ŝ��Ă�ŽŶ�ŚĞŶŚĞ2�ŚĞŝ�ŝŶ�Žů�ĞĚŝŶ�ŚĞ

hiring,   supervising,   managing    and/or   career  planning  in  respect  of  any  of

Śŝ�2ŚĞ�ĨĂŵŝů�ŵĞŵďĞ��Ž�ĂŶ�Ž�ŚĞ�
Ă��Ğ��ŚĞ�ĞĂĐůŽ�Ğ
Ğ��ŽŶĂů�ĞůĂ�ŽŶ�Śŝ


exists, in FGV Group. 

For the purpose of this Code, -�ůŽ�ĞWĞ��ŽŶĂůZĞůĂ�ŽŶ�Śŝ
. ĐĂŶďĞĚĞĮŶĞĚĂ�Ă

�ŽŵĂŶ�Đ2�Ğ3�Ăů�ĞůĂ�ŽŶ�Śŝ
�

5.2.5

5.2.6

5.2.7

5.2.8

shall   not

5.2.9

5.2.10

i.

ii.

i.

i.

i.

i.

ii.

i.

ii.
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As such, Directors must not hire, recommend hiring, exert ŝŶŇ�ĞŶĐĞ over hiring

decisions, supervise, or aīĞĐ� the terms and condi�ŽŶ� of employment where it

relates to the appointment of any family members or persons with close personal  

rela�onship.

Family members and persons with close personal rĞůĂ�ŽŶships with Directors 

may be hired as employees only if the appointment is based on  their  qualŝĮĐa�Žn,

performance, skills and experience, and in accordance with  the FGV Group’s 

hiring policies and procedures. 

A Director must also disclose where family  members/persons with close personal

reůĂ�Žnship are involved in any business aĐ�vŝ�Ğs in FGV Group and refrain from

any related decision making process in rela�ŽŶ�Ž�ŚĞĐŽŶŇic�ŶŐŵĂ%Ğr. 

Any �ŝŐŶŝĮĐĂŶ� interest, directly or indirectly, held by the Director’s family 

members and/or persons with close personal rela�onship as suppliers, customers

and/or other related par�Ğ� as well as compe�ŶŐ companies must  be  declared

upon knowledge thereof. Such declara�ons shall be made  through FGV’s 

Company Secretary. 

“CompĞ�ng companies” refer to eŶ��Ğs that render/supply the  same or similar

products and services as FGV Group.

General No�ĐĞŽĨ�ŝ�ĐůŽ��re

In accordance with applicable laws and rĞŐ�ůĂ�ŽŶ�� the Directors must  disclose 

any contractual interest, direct or indirect, with the Group as and when it arises. 

Directors are required to provide a general ŶŽ�ĐĞ of the nature and extent of 

interest to FGV’s Company Secretary prior to the  Board/Board  �Žŵŵŝ%Ğe  mee�ŶŐ.

Directors shall further abstain from par�Đŝ
Ă�ŶŐ in any FGV Group’s  decision 

making or deliberĂ�ons involving the conŇic�ng ma%er. Directors shall also  avoid

doing anything which could inŇuence the decisions on such dealings.

Directors shall further update and submit the Annual DeclarĂ�ŽŶ Form* of  directorship

and shareholdings to FGV’s Company Secretary.  The Company  Secretary shall 

facilitate and coordinate the circula�ŽŶ and submission of the forms. All forms 

received shall be processed and maintained in  accordance to  the data  protec�Žn

principles as set out in the Personal Data  Protec�ŽŶ Act (PDPA) 2010,  ŐĂ4Ğ%ĞĚ

on 15th November 2013. 

If   a   Director   is   in   doubt   whether   a

�ŝ��Ă�ŽŶŝŶ�Žů�Ğ�ĂĐŽŶŇŝĐ���ŚĞ�ŝ�ĞĐ�Ž�

must immediately seek the  advice of  the

�ŚĂŝ�ŵĂŶŽĨ�ŚĞ1ŽĂ�Ě21ŽĂ�Ě�Žŵŵŝ%ĞĞ

or the Company Secretary. Decision made

�ŚĂůůďĞĮŶĂůĂŶĚ�ŚĂůůďĞ�ĞĐŽ�ĚĞĚŝŶ�ŚĞ

ŵŝŶ��Ğ�ŽĨ�ŚĞŵĞĞ�ŶŐ�

“family members” includes spouse(s), parents  (including step-parents

and   adopted    parents),  children   (including  step-children and  adopted

children), siblings (including step-siblings), grandparents, grandchildren,

in-laws, uncles, aunts, nieces, nephews, ĂŶĚĮ���ĐŽ��ŝŶ��Ă��Ğll as other

persons who are members of the Director’s household.

0ůů�ŝ�ĞĐ�Ž��ŵ���ĨŽ�ŵĂůů�Ěŝ�ĐůŽ�ĞĂŶ�
Ž�ĞŶ�Ăů

Ž�ĂĐ��ĂůĐŽŶŇŝĐ�ŽĨŝŶ�Ğ�Ğ���Ěŝ�ĞĐ�ů�Ž�ŝŶĚŝ�ĞĐ�ů��

including interests of their family membersand


Ğ��ŽŶ��ŝ�ŚĐůŽ�Ğ�ĞůĂ�ŽŶ�Śŝ
��Ž�ŚĞ1ŽĂ�Ě

ŽĨ�ŝ�ĞĐ�Ž��ĂŶĚĂď��ĂŝŶĨ�Žŵ
Ă��Đŝ
Ă�ŶŐ�

ĚĞůŝďĞ�Ă�ŶŐĂŶĚĚĞĐŝ�ŝŽŶŵĂŬŝŶŐŽĨ�ŚĞ

ĐŽŶŇŝĐ�ŶŐŵĂ%Ğ��

*Note - Directors may refer to FGV’s Company Secretary for tŚĞĨŽ�ŵ��ŽďĞĮlled for this purpose.
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Commitment towards Corporate Integrity Pledge (CIP)

FGV had signed  both the Corporate  Integrity Pledge (CIP)  and Integrity  Pact (IP) with 

Malaysian An�-Corrup�Žn Commission (MACC) on 9thApril 2012.  This serves as 

a declara�ŽŶŽĨ&'s’���

Ž��ŽĨtŚĞŶĂ�ŽŶĂůĂŐĞŶĚĂ�ŽĐŽŵďĂ�ĐŽ���
�ŽŶ�

The Corporate Integrity Pledge sets out principles  Ĩor corpora�Žns  to  adopt  and

demonstrate their commitment towards crĞĂ�ng a business environment that is 

Ĩair, transparent and ĨreeĨrom cor��
�Žn.

The Principles are intended to guide  corpora�ons  in playing their role in 

contrib��Ŷg toward an��Đorru
�on eīorts in Malaysia, in line with the objec��es

ŽĨ the Na�onal Key Result Area (NKRA) to Įght corrup�Žn under  the  Government

TransĨorma�on Programme (GTP), introduced by the  Honourable  Prime Minister,

YAB Dato’ Sri Mohd Najib bin Tun Abdul Razak.

The Corporate Integrity Pledge represents a key nexus between  rĞĨŽ�ŵ�  taking

place in the public sector and the ĐŽŶ�Ŷ�ĞĚ  improvements  taking place in the

private sector, to drive the  na�Žn’s  progress towards becoming  a  developed na�ŽŶ.

By signing the Corporate Integrity Pledge,  FGV has  demonstrated  its  commitment

to hold a high standard ŽĨ governance, transparency and  accountability.  It also

demonstrates FGV’s commitment towards improving the business  environment

in Malaysia and upholding tŚĞ
�ŝŶĐŝ
ůĞ�ŝŶŝ��ď��ŝŶĞ��Ž
Ğ�Ă�ŽŶ��

As such, all  Directors  within  FGV  Group must observe the Ĩollowing AŶ��Corru
�on

Principles:

Commi5ng to promote values oĨ integrity, transparency, and good governance;

Strengthening internal systems that support corrup�ŽŶ
rĞ�ĞŶ�ŽŶ�

Complying with laws, policies and procedures rela�ng to Įgh�Ŷg corru
�ŽŶ;

Figh�ŶŐĂŶ�ĨŽ�ŵŽĨĐŽ���
�
�ĂĐ�ĐĞ��ĂŶĚ

Suppor�ng corr�
�on preven�on  inŝ�a�ves  by  the  Malaysian  Government 

and Malaysian An���Ž���
�ŽŶ�Žŵŵŝ��ŝŽŶ�D0�� �

FGV Group Ĩurther expects all  its Directors to  observe the  Corporate  Integrity  Pledge

as well as any applicable an�-corrup�on laws and regula�Žns and  trea�es in all 

countries in which FGV Group operates.

As a declara�on ŽĨ commitment to FGV’s Corporate  Integrity  Pledge, all  Directors

ŽĨ FGV  Group must  sign and  acknowledge their  commitment to  support the pledge

and compliance to reĨrain Ĩrom par�Đŝpa�ng in corrupt  prac�ĐĞs while  discharging

their du�Ğ�Ă��ŝrĞĐ�Ž��ŽĨ&'s'roup. 

Directors may obtain a copy and Ĩurther details oĨ the Corporate  Integrity  Pledge

Ĩrom tŚĞ,ĞĂĚŽĨ�thics & Integrity Management Department, FGV.

All DirĞĐ�Ž��ŽĨ&'s'roup must observe the Corporate Integrity Pledge (CIP) signed by FGV,

as well as any applicable an��ĐŽ���
�ŽŶůĂ��ĂŶĚregula�ŽŶ�ĂŶĚ�rea�Ğ�ŝŶĂůůĐŽ�Ŷ��ŝĞ�ŝŶ

which FGV Group operates.

Business Integrity5.3

5.3.1
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ii.
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Directors may not, in any circumstances, directly or indirectly, accept or  obtain,

or agree to accept or a%Ğŵ
� to obtain, from any party, for themselves or for 

any other party (including their family members), any form of bribery or gra�ĮĐa�on

as an incen��e or a reward for doing or forbearing to do, or for having  done 

or forborne to do, any act in rĞůĂ�on to FGV Group’s aīairs or  business, or  for  showing

or forbearing to show favour or disfavour to any party in rela�ŽŶ  to FGV Group’s 

aīĂŝ��Ž�ď��ŝŶĞ��Ğ��

Directors also must not, in any circumstances, give or oīĞ� any bribe or 

gra�ĮĐĂ�on to any party as an ŝŶĐĞŶ��Ğ or a reward for doing or forbearing  to  do, or

for having done or forborne to do any act in rĞůĂ�ŽŶ to FGV Group’s  aīĂŝ��  or 

businesses, or for showing or forbearing to show favour or disfavour to any 

person in rela�ŽŶ�Ž&'s'roup’s aīĂŝ��Ž�ď��ŝŶĞ��Ğ��

Directors must also refrain from ĂŶ�ĂĐ��ŝ��Ž�ďĞŚĂ�ŝŽ���ŚĂ� could give rise to

the percep�ŽŶŽ����
ŝĐŝŽŶŽĨĂŶ�ĐŽ���
�ĐŽŶĚ�Đ�Ž��ŚĞĂ%Ğŵ
��ŚĞrĞŽĨ�

/Ŷ�Śŝ��ĞĐ�ŽŶ�Ă-ď�ŝďĞ.Ž�Ă-Ő�Ă�ĮĐĂ�ŽŶ.refers to, but not limited to:

Money, dona�on, giŌ� loan, fee, reward, valuable security, property or  interest

in property being property of any descrŝ
�Žn  whether  movable or  immovable,

ĮŶĂŶĐŝĂůďĞŶĞĮ��Ž�ĂŶ�ŽtŚĞ�ďĞŶĞĮ�ĂŶĚ�ŝŵŝůĂ�ĂĚ�ĂŶ�ĂŐĞ�

Any oĸĐĞ� dignity, employment, contract of employmen or  services,  and 

agreement to give employment or rĞŶĚĞ��Ğ��ŝĐĞ�ŝŶĂŶ�ĐĂ
ĂĐŝ���

Any payment, release, discharge or liquidĂ�ŽŶ of any loan,  obliga�on  or  other

liability, whetŚĞ�ŝŶ�ŚŽůĞŽ�ŝŶ
Ă���

Any valuable considera�ŽŶ of any kind, any discount,  commission,  rebate, 

bonus, deduc�ŽŶŽ�
ĞrĐĞŶ�ĂŐĞ�

Any other service or favour of any de�Đ�ŝ
�ŽŶ, including  protec�on from any

penalty or disability incurred or apprehended  or  from any  aĐ�on or  proceedings

of a disciplinary, civil or criminal nature, whether or not already in��tuted, and

including the exercise or the forbearance from the exercise of any right  or 

any oĸĐŝĂů
Ž�Ğ�Ž�Ě����ĂŶĚ

Any oīer, undertaking or promise, whether conĚŝ�onal or  uncondi�onal, of  any

grĂ�ĮĐa�Žn within the meaning of any of the preceding points above�

A bribe or gra�ĮĐĂ�ŽŶŝŶĐů�ĚĞ�ĮŶĂŶĐŝĂůĂŶĚŶŽŶ�ĮŶĂŶĐŝĂů

advantage that is or perceived as an incen��ĞŽ�reward to or

from the Directors, his/her family members or persons with

close personal rela�ŽŶ�Śŝ
��ĨŽ�ĚŽŝŶŐŽ�ĨŽ�ďĞĂ�ŝŶŐ�ŽĚŽ�Ž�

for having done or forborne to do, any act in rela�ŽŶ�Ž&'s

Group’s aīĂŝ��Ž�ď��ŝŶĞ���Ž�ĨŽ��ŚŽ�ŝŶŐŽ�ĨŽ�ďĞĂ�ŝŶŐ�Ž

show favour or disfavour to any party in rela�ŽŶ�Ž

FGV Group’s aīĂŝ��Ž�ď��ŝŶĞ��Ğ��

Bribery and Gra�ĮĐĂ�ŽŶ5.3.2

ŝ�

ŝŝ�

ŝŝŝ�
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Facilita�ŽŶWĂ�ŵĞŶ��

DirĞĐtŽr�arĞprŽŚŝďŝtĞĚfrŽŵ�ĚirĞctl�Ž�ŝŶĚirĞĐtl��ŽīĞ�ŝŶg�Őŝ�ŝŶg�ĂĐĐĞ
�ŶgŽr

Žď�ĂiŶŝŶŐfacilita�ŽŶ
Ă�ŵĞŶ��tŽ2frŽŵaŶ�WĞr�ŽŶ�(�)�ŽgaŝŶuŶĚuĞaĚvaŶ�ĂgĞ�

ŝŶrĞůĂ�ŽŶ�ŽĂŶ�ď��ŝŶĞ���ŝtŚ&'s'rŽ�
�

/ŶtŚi�par��tŚĞ�Ğ�ŵ “Facilita�ŽŶWĂ�ŵĞŶ��” rĞfĞ���Žpa�ŵĞŶt�ŵĂĚĞtŽgaiŶaccĞ���

�ĞĐurĞŽrĞ3pĞĚŝ�Ğ�ŚĞ
Ğ�ĨŽ�ŵĂŶcĞŽfĂŶĂĚŵŝŶŝ��ra��ĞĚ�t�ŽrfuŶĐ�ŽŶ�-WĞ��ŽŶ�(�)”

ŝŶĐůuĚĞ�ďutŶŽ�lŝŵŝ�ĞĚ�ŽgŽvĞ�ŶŵĞŶtŽĸĐŝĂů��aŶĚŽĸĐĞr�Žfpriva�ĞĞŶ�Ğrpri�Ğ��

�Žŵŵŝ��ŝŽŶ���ŝ�ĐŽ�Ŷ��ĂŶĚ^ĞĐrĞ�WrŽĮ��

DirĞĐ�Ž�� ŵ��� ŶŽ� ĂĐĐĞ
t Ž�ŽďtaŝŶ� ĚirĞĐ�ů� Žr  ŝŶĚŝrĞĐtl��   aŶ�   cŽŵŵŝ��ŝŽŶ�

Ěŝ�ĐŽ�Ŷ���ĞĐrĞ�prŽĮ��Ž�ĂŶ�ŽtŚĞ�ďĞŶĞĮ���ĐĂ�ŚŽ�ŝŶŬŝŶĚ ŝŶrĞ�
ĞĐ�ŽĨĂŶ�

ŐŽŽĚ�Ž��Ğ��ŝĐĞ��ŽůĚŽ�
�rĐŚĂ�ĞĚŽ�Ž�ŚĞ�ď��ŝŶĞ��Ğ��ŝtŚ&'s'rŽ�
�

0ď��ĞŽĨWŽ�Ğ�ĨŽ�'�Ă�ĮĐĂ�ŽŶ

DirĞĐ�Žr�ŵ���ŶŽt��ĞtŚĞi�
Ž�ŝ�ŽŶfŽ�aŶ�grĂ�ĮĐĂ�ŽŶŽ�ďĞŶĞĮ����ŚĞ�ŚĞrfŽrŽ�Ŷ�

ĨĂŵŝů�ŵĞŵďĞr��ŽraŶ�pĞr�ŽŶ��ŝ�ŚĐůŽ�ĞpĞ��ŽŶalrĞůa�ŽŶ�Śip��ŚĞŶŵakiŶŐďu�ŝŶĞ��

ĚĞĐŝ�ŝŽŶ�ĨŽ�&'s'rŽ�
�ŝŶ�ŚŝĐŚtŚĞ�ŚĂ�ĞŝŶ�ĞrĞ��ŝŶ�ĚŝrĞĐtů�Ž�ŝŶĚŝrĞĐ�ů��

1ĞŶĞĮ��7'ŝŌ���Ŷ�Ğ��ĂŝŶŵĞŶ�ĂŶĚT�Ă�Ğů

/ŶlŝŶĞ�ŝ�ŚF's’�CŽrpŽ�Ă�Ğ/ŶtĞg�ŝ��WůĞĚŐĞ�DirĞĐ�Ž���iŶcluĚiŶg�ŚĞŝ�ĨĂŵŝů�

ŵĞŵďĞr��arĞprŽŚŝďŝ�ĞĚfrŽŵŽīĞ�iŶŐŽ�rĞcĞiviŶggiŌ��ĞŶ�Ğ��ĂŝŶŵĞŶtĂŶĚtravĞl

Ě��ŝŶŐtŚĞĐŽŶĚ�Đ�ŽĨď��ŝŶĞ��Ğ�ĨŽ�Ž�ŽŶďĞŚĂlfŽĨ&'s'rŽ�
�Ă�Ő�ŝĚĞĚŝŶ

&'s’�WŽlic��DirĞĐ�Ž��ŵ���furtŚĞ�Žď�Ğ��ĞalůapplŝĐĂďůĞ
ŽlŝĐŝĞ��prŽĐĞĚ�rĞ��

ůĂ��ĂŶĚrĞŐ�ůĂ�ŽŶ�rĞůĂ�ĞĚ�ŽtŚĞ��ĞŽĨŐŝŌ��ĞŶ�Ğ��ĂŝŶŵĞŶ�ĂŶĚ��Ă�ĞůŝŶalů

ĐŽ�Ŷ��ŝĞ�ŝŶ�ŚŝĐŚĐŽŵ
ĂŶŝĞ�ŽĨ&'s'rŽ�
Ž
Ğ�Ă�Ğ�

a� 'ŝŌ�

BŽtŚDirĞĐ�Žr�aŶĚ�ŚĞirĨĂŵŝů�ŵĞŵďĞ��ŵ���ŶŽt�ŽlicitŶŽ�accĞptaŶ�giŌ�

frŽŵtŚirĚ
Ă��Ğ�aŶĚ2ŽragĞŶ���ĚirĞĐ�ů�2Ž�ŝŶĚŝrĞĐ�ů��ŝŶĞ3ĐŚĂŶgĞĨŽraŶ

Ğ3ĞrĐŝ�ĞŽ�ŶŽŶ�Ğ3ĞrĐŝ�ĞŽfDirĞc�Ž��8autŚŽ�ŝ���ŽtŚĞĚĞ��ŝŵĞŶtŽĨ&'s'rŽ�p�

ď� �Ŷ�Ğ��ĂŝŶŵĞŶ�

DirĞctŽ���ŝŶĐů�ĚŝŶŐ�ŚĞirĨĂŵŝů�ŵĞŵďĞ��ŵu�tŶŽtŽīĞrŽ�accĞptaŶ�ĨŽ�ŵŽf

ĞŶ�Ğ��ĂŝŶŵĞŶ� frŽŵ tŚirĚ par�Ğ� ĂŶĚ2 Žr agĞŶt�� ĚirĞĐ�ů�2Žr ŝŶĚŝrĞĐtl��

0ĐĐĞ
�ĂŶĐĞ�Ž�ŽĐŝĂůĞ�ĞŶ��Ž�ĞŶ�Ğ��ĂŝŶŵĞŶ���ŚĞrĞ�ŚĞa%ĞŶĚĞĞ�ŝŶĐů�ĚĞ

ĞvĞŶt�ĚŽŶŽt ďĞĐŽŵĞ rĞgular ĨĞaturĞ tŚat ŵĂ� ŝŶŇuĞŶĐĞ  ďu�ŝŶĞ��  ĚĞĐŝ�ŝŽŶ

ŵaŬŝŶŐprŽĐĞ��ŽĨaDirĞĐ�Žr�

DirĞĐ�Ž��ŵĂ�ŽīĞ�ŵŽĚĞ��ĞŶ�Ğ��ĂŝŶŵĞŶ��ŚĂ�ŝ�ůĞŐĂůĂŶĚrĞĂ�ŽŶĂďůĞ�ĨŽ�

ŵaiŶ�ĂŝŶŝŶggŽŽĚď��iŶĞ��rĞla�ŽŶ�Śip��HŽ�Ğ�Ğr�DirĞĐ�Žr�ŵu��ŶŽtaĐĐĞpt�

ĞŶgaŐĞŽrŽīĞraŶ�ĞŶ�ĞrtĂŝŶŵĞŶt�ŚĂ�ŵĂ�ŝŵ
air�ŚĞF's'rŽup’�rĞputa�ŽŶ�

c� T�Ă�Ğů

DirĞctŽ��ŵĂ�ŽŶl�accĞp�ůŽĚgŝŶgaŶĚŽtŚĞ�travĞllŝŶgĞ3
ĞŶ�Ğ�(Ğ�Ő�grŽuŶĚ

traŶ�
Ž�ta�ŽŶ�ŵĞal��Ğ�c)prŽviĚĞĚfrŽŵ�ŚŝrĚpar�Ğ�aŶĚ2ŽragĞŶt��ĚirĞctl�

�ŝtŚŝŶtŚĞŚŽ��ĐŽ�Ŷ���if�ŚĞtripi�ĨŽ�aď��ŝŶĞ��purpŽ�ĞaŶĚpriŽ�apprŽ�al

ŚĂ�ďĞĞŶŽď�ĂŝŶĞĚfrŽŵ tŚĞ&'sBŽarĚ�,Ž�ĞvĞr�tŚĞĐŽ�tŽftra�ĞllŝŶg�ŽtŚĞ ŚŽ�t

cŽ�Ŷt��ŵu��ďĞďŽrŶĞď�tŚĞCŽŵ
ĂŶ�ŽfF's'rŽ�ptŚĂtŝŶĐ���tŚĞĞ3
ĞŶ�Ğ��

9�:�:

9�:�;

9�:�9

9�:�<
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d. �ŽŶĂ�ŽŶ


�ŝ�ĞĐ�Ž��	ŵ���	Žď�Ğ�Ğ	�ŚĂ�	Ăůů		ĐŚĂ�ŝ�ĂďůĞ		ĚŽŶĂ�ŽŶ�		Ă�Ğ		ŶŽ�		�Ž	ďĞ		��ĞĚ		Ă�	Ă

��ď�Ğ�Ĩ�ŐĞ	ĨŽ�	ď�ŝďĞ����Ŷ�ĚŽŶĂ�ŽŶ�	ŵĂĚĞ	ŽŶ	ďĞŚĂůĨ	ŽĨ	&'s	'�Ž��ŵ���	Žď�ĂŝŶ

��ŝŽ�		Ă���ŽĂů		ŝŶ		ĂĐĐŽ�ĚĂŶĐĞ	�ŝ�Ś		�ŚĞ		&'s		'�Ž����		Ğ��Ăďůŝ�ŚĞĚ		��ŽĐĞĚ��Ğ�	

ďĞĨŽ�Ğ	ŵĂŬŝŶŐ	ĚŽŶĂ�ŽŶ��

Disclosure on Receipt of �ĞŶĞĮ�


In the event that a Director, including his/her family members,  directly or  indirectly, 

obtains any beneĮts  (�hether in cash or in–kind), due to his/her �Ž�ŝ�ŽŶ or authority

�ŝth or on behalf of &'s 'rŽ��� he/she shall immediately  disclose  such  rĞĐĞŝ��

and he/she shall be liable to surrender  tŚŽ�Ğ		ďĞŶĞĮ��		rĞĐĞŝĞĚ		�Ž	&'s		'rŽ���

Any non-observance of such disclosure shall be  deemed as a breach  of the

&'s-CoBP and shall be rĞ�orted and  inves�gated for  disci�linary ac�on,  as 

deemed necessary (see Sec�ŽŶ	�!	ŽĨ	&'s-CoBP).

Consequences of Fraud and Corrupt Conduct

&�Ă�Ě is a ĚĞĐĞ��ŽŶ delibarately ��ĂĐ�ĐĞĚ in oder to secure unfair  or  �ŶůĂ�Ĩ�ů

gain. Any Director found to be �erforming fraudulent ac�ŝty may  result in 

dŝ�Đŝ�linary ac�ŽŶ	ĂŶĚ	Đ�ŝŵŝŶĂů	ĐŚĂrges against them.

Promising, oīĞring, giving or receiving any  form of  advantage, bribe  or  gra�ĮĐa�Žn

in order to inŇ�Ğnce decision of the reci�ient or to be so  inŇuenced  may  not only

result in dŝ�Đŝ�linary ac�ŽŶ	ď��	Ăů�Ž	Đ�ŝŵŝŶĂů	ĐŚĂrges.

If convicted, Directors may face ŝŵ�risonment, unlimited ĮŶes, debarment  from 

tendering  for  �ublic  contracts,  ĂŶĚ			ĚĂŵĂŐĞ			�Ž			�ŚĞ		&'s	'rŽ���s  rĞ���Ă�ŽŶ�

Insider Trading

Directors are required to com�ly �ith a��licable lĂ�� and regula�ons on insider 

trading, including restrŝĐ�on in dealing �ith securi�es of &'s 'rou� �Śŝůe in the 

�Ž��Ğ��ion of material non-�ublic inĨŽ�ŵĂ�ŽŶ	Ž�	��ŝĐĞ	sen�ŝ�ve ŝŶĨŽ�ŵĂ�ŽŶ. 

Directors shall at all �ŵĞs �rotect the ĐŽŶĮĚeŶ�Ăů business informa�ŽŶ of &'s  'rou�

and shall never use it to trade in shares or other securi�es or to recommend or cause

a thirĚ$�arty to do so. Unless authorised, Directors may only disclose such inforŵĂ�on

by any order of any court or com�etent jurisdic�on or any com�Ğ�ent judicial, 

governmental or regulatory authority.

Directors,  including  their  family  members,  are

�rohibited    from   oīĞ�ŝŶŐ		Ž�			rĞĐĞŝŝŶŐ					ŐŝŌ��

entertainment and travel. Directors must further

Žď�Ğ�Ğ				Ăůů				Ă��lŝĐĂďůĞ				�ŽůŝĐŝĞ��				�rocedures,

ůĂ��	ĂŶĚ		regula�ŽŶ�		related to  tŚĞ	��Ğ	ŽĨ		ŐŝŌ��

entertainment   and  travel   in  all   countries   in

�ŚŝĐŚ	ĐŽŵ�ĂŶŝĞ�	ŽĨ	&'s	'rŽ��	Ž�Ğ�Ă�Ğ��

&�Ă�ding   to   securĞ		�ŶĨĂŝ�			Ž�			�ŶůĂ�Ĩ�ů			ŐĂŝŶ�

�romising, oīĞ�ŝŶŐ�	ŐŝŝŶŐ	Ž�	receiving any form

of advantage,  bribe  or  gra�ĮĐĂ�ŽŶ	ŝŶ		Žrder to

ŝŶŇ�ĞŶĐĞ		ĚĞĐŝ�ŝŽŶ		ŽĨ		the rĞĐŝ�ŝĞŶ�		Ž�	�Ž	ďĞ		�Ž

ŝŶŇ�ĞŶĐĞĚ		ŵĂ�		ŶŽ�		ŽŶů�		result  in  dŝ�Đŝ�linary

ac�ŽŶ	ď��	Ăů�Ž	Đ�ŝŵŝŶĂů	ĐŚĂ�ŐĞ��

Ě��

5.3.7

5.3.8

i.

ii.

i.

ii.

iii.

5.4

<�!��

<�!�=



�ŽĚĞ�ŽĨ��	
ŝŶĞ

�WĂĐ�ĐĞ

12

As such, Directors of FGV Group, including their  respeĐ�ve  family members,  is   required

to abide by all applicable laws on insider  trading, i.e.  trading shares  or other securi�es

while in possession of price-sensi�ve inforŵĂ�Žn or sharing such inforŵĂ�on  with   someone

else who then trades in those shares or other securi�Ğ��  All Directors,  including their 

respec�ve family members must not deal in the  securi�Ğs of FGV  while  in the  possession

of price-sensi�ve inforŵĂ�on. 

“Price  Sensi�ve   Informa�ŽŶ” is generally non-public info�ŵĂ�Žn  that  on  becoming 

generally available would or would  tend to have a material  eīĞĐ� on  the price or value

of sĞĐ��ŝ�es, in which a reasonable investor would consider  important when  deciding

to buy or sell secu�ŝ�es. The restrŝĐ�ons  described  here also apply to  other similar  types

of informa�on in jurisdic�ons where  the applicable insider  trading laws make  reference

to those types of inforŵĂ�on. Disclosure of price sensi��Ğ inforŵĂ�ŽŶ to  others  can 

result in civil and criminal penal�Ğs.

All Directors of FGV Group must also abide by  all   applicable  laws pertaining   to securi�es 

crimes, which include false trading, market rigging,  market manipula�Žn,  fraudulent 

and misleading trading, and disseŵŝŶĂ�ŽŶŽĨĨĂů�Ğ��Ăding. 

Directors can further refer to FGV’s Corporate  Disclosure Policy on the  process  ŇŽw

in dissemina�ng informa�Žn to Bursa Malaysia and the  authorised par�es  that are 

allowed to make announcement containing  Įnancial  informa�on. The Corporate 

Disclosure Policy strictly prohibits Directors to make  announcements or  disclose 

material  non-public   inforŵĂ�Žn   that  could   aīĞĐ��ŚĞ��ĂĚŝŶŐ  ŽĨ&'s�ĞĐ��ŝ�es.

Compe��ŽŶĂŶĚ0Ŷ��Trust Laws

FGV   Group   is   cŽŵŵŝ%ĞĚ to   observe   the  highest principles of integrity in the 

marketplace.   As such,   Directors   must    ensure   that   the  business  aīĂŝ��  with  customers,

suppliers,  ĐŽŵ
Ğ��Ž��  and  government   Ă��ŚŽ�ŝ�Ğ�  are  in  compliance  with   the 

applicable fair compe��ŽŶĂŶĚĂŶ�������ůĂ���

Directors must further comply with the   compe��ŽŶ   and   ĂŶ������� laws   in   every

country in which FGV Group operates. 

Fair Trading

Directors   shall   endeavour   to   deal   fairly with customers, suppliers, compe��Ž��

and  employees  at  all �ŵĞ�� Directors  shall  ensure   that  the  FGV  Group  does   not

take unfair  advantage  of  anyone  through  manipula�on,  concealment,  abuse   of 

privileged   informa�Žn,  misrepresenta�Žn  of  material  facts  or  any other unfair 

prac�ĐĞ��^�ĐŚ
�ĂĐ�ĐĞ�ŝŶĐů�ĚĞ��ŝ�ŚŽ��lŝŵŝ�Ă�ŽŶL

ZŝŐŐŝŶŐĂĐŽŵ
Ğ���ĞďŝĚĚŝŶŐ
�ŽĐĞ���ŝŶĐů�ĚŝŶŐĂ��ĂŶŐĞŵĞŶ��Ž��ďŵŝ� sham bids); 

“Price-sensi��ĞŝŶĨŽ�ŵĂ�ŽŶ.ŝ�ŐĞŶĞ�Ălly

non-public informa�ŽŶthat could have a 

material  eīĞĐ�ŽŶthe  price or  value  of

securi�Ğ��

5.4.3

5.4.4

5.4.5

5.4.6

Compliance to Na�ŽŶĂůĂŶĚ/Ŷ�Ğrna�ŽŶĂůTrade5.5

5.5.1

5.5.2

i.
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Misappropria�ŶŐ   proprietary   ŝŶĨorma�oŶ   obtaiŶĞĚ   without  owŶĞ��’  coŶseŶt

or  by  iŶĚuĐŝŶŐĚisclosures   ĨrŽŵĞŵ
ůŽ�ĞĞ�ŽĨŽ�ŚĞ�ĐŽŵ
ĂŶŝĞ��ĂŶĚ

TĂŬŝŶŐŽŶĂĐ�ŽŶ��ŽĞ3Đů�ĚĞĐŽŵ
Ğ��Ž��Ĩrom the market.

Directors  must  eŶsure  that  procuremeŶts aŶĚ  busiŶess ĚeaůŝŶŐs, at all �mes, reŇect

Ĩair ĂŶĚ proper ď��ŝŶĞ�s 
�ĂĐ�ĐĞs ĂŶĚ are ŝŶ compliaŶĐĞ  with the  laws aŶĚ

rĞŐ�ůĂ�ŽŶ�ŐŽ�Ğ�ŶŝŶŐĨrĞĞĂŶĚĨĂŝ�ĐŽŵ
Ğ��ŽŶ�

�ŝ
ĐůŽ
	Ğ
�'ŝ�ŝŶŐ�hŶĚ	Ğ��Ě�ĂŶ�ĂŐĞ��Ž�dŚŝĚ�WĂ�Ğ


Directors must ŶŽ� be ŝŶ�Žů�ĞĚ ŝŶ ĂŶ� acts which Őŝ�Ğ� or  perĐĞŝ�ĞĚ to  Őŝ�Ğ ĂŶ

�ŶĚ�ĞĂĚ�ĂŶ�ĂŐĞ�ŽthirĚ
Ă��Ğ�ŝŶŝ��ĚĞĂlŝŶŐ�Ž�
Ž��ŝďůĞĚĞĂlŝŶŐ��ŝ�Ś&'s

'roup, whether or ŶŽ� such act results ŝŶ the Directors, his ĨĂŵŝů� members or 

other persŽŶs ŝŶ close persoŶal rela�oŶ�hips with, obtaŝŶŝŶŐ a  persoŶĂů  ŐaŝŶ, 

beŶeĮ�� ĨĂ�our or ĂĚ�ĂŶ�ĂŐe ŝŶ busŝŶess t�ĂŶsaĐ�oŶs  or  ĚealiŶŐs  ŝŶ�Žů�ŝŶŐ  &'s  'roup.

ZĞůĞĂ�ŝŶŐ ĐŽŶĮĚĞŶ�Ăů &'s 'roup ŝŶĨŽ�ŵa�oŶ to thirĚ party,  without  appropriate 

authorisa�ŽŶ to ŐĂiŶ ĂĚ�ĂŶ�ĂŐeous barŐaŝŶŝŶŐ posi�ŽŶ or  ĨŽ�  ĂŶy other rea�ŽŶ  iŶ

orĚer to secure busŝŶĞ�� ĨŽ� &'s 'roup,  shall be  coŶsiĚereĚ  a �ŝŽůa�ŽŶ  ŽĨ this  rest�ŝĐ�ŽŶ. 

sŝŽůĂ�ŽŶ��Ž��Žŵ�Ğ��ŽŶ�Z	ůĞ


0Ŷ� ďĞŚĂ�ŝŽ�� Ğ�ĞŶ ��ŐŐĞ���Ğ ŽĨ ilůĞŐĂů ĂŶ��ĐŽŵ
Ğ���Ğ ĂĐ��ŝ�� is ĂŐĂŝŶ���Śŝ�

&'s��Ž1W ĂŶĚ ĂŶ� Directors  eŶŐĂŐŝŶŐ ŝŶ such  coŶĚ�Đ� shall  e3pect to  Ĩace 

ĚisciplŝŶĂ�� ĂĐ�oŶ by &'s 'roup, up  to aŶĚ ŝŶĐů�ĚŝŶŐ  Ěŝ�ŵŝ�sal ŽĨ  Ěirectorship.

/ŶĨrŝŶŐĞmĞŶ� oĨ laws aŶĚ rĞŐula�ŽŶs ŐŽ�e�ŶŝŶŐ Ĩree aŶĚ Ĩair  compe��ŽŶ caŶ

Ĩ��ther  resul�ŝŶĐŝ�ŝůŽ�Đ�ŝŵŝŶĂůliabilŝ��ĨŽ�ďŽth  DirĞĐ�Ž��ĂŶĚ&'s'roup.

/Ŷ case ŽĨ ĚŽ�ď� ĐŽŶĐĞ�ŶŝŶŐ the complŝĂŶĐĞ ŽĨ the procurĞŵĞŶ� ac��ŝ�Ğ� with

compe��ŽŶ rules, Directors must coŶtact the HeaĚ ŽĨ 'o�erŶaŶce & Risk 

DĂŶĂŐĞŵĞŶ��ŝ�ŝ�ŝŽŶĂŶĚ,ĞĂĚŽĨWrocurĞŵĞŶ��ŝ�ŝ�ŝŽŶ�

/ŶĨ�ŝŶŐĞŵĞŶ�ŽĨůĂ��ĂŶĚrĞŐ�ůĂ�ŽŶ�

ŐŽ�ĞrŶŝŶŐĨrĞĞĂŶĚĨĂŝ�ĐŽŵ
Ğ��ŽŶ

ĐĂŶresul�ŝŶĐŝ�ŝůŽ�Đ�ŝŵŝŶĂůliability

ĨŽ�ďŽth  DirĞĐ�Ž��ĂŶĚ&'s'roup.

DirĞĐ�Ž��ŵ���ĞŶ��re that tŚĞď��ŝŶĞ��ĂīĂŝ��

with   customers,  suppliers,  compe��Ž��ĂŶĚ

ŐŽ�ĞrŶŵĞŶ�Ă�thori�Ğ�ĂrĞŝŶĐŽŵ
ůŝĂŶĐĞ

with   the   applŝĐĂďůĞĨĂŝ�ĐŽŵ
Ğ��ŽŶĂŶĚ

ĂŶ�������ůĂ���

i.

ii.
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5.5.4
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Child Protec�ŽŶ�>Ă�

FGV  Group  is  dedicated  to uphold the EĂ�ŽŶĂů Child ProteĐ�ŽŶ Policy as well as 

support other iŶ�ĞrŶĂ�ŽŶĂl ĂŶĚ local trea�Ğs which demĂŶĚ  that childrĞŶ receive 

prŽ�ĞĐ�ŽŶĂŐĂŝŶ��ĂŶ�ĨŽ�ŵ�ŽĨĂď��ĞĂŶĚĞ3
ůŽŝ�Ă�ŽŶ�

IŶ discharŐiŶŐ their Ě��Ğ�� Directors shall ĞŶ��re that all  FGV  Group’s  ďusŝŶess  partŶers 

oďserve the Ŷeed to comply with the relevaŶ� child lĂďour laws�  All FGV Group’s 

suppliers ĂŶĚ suďĐoŶtractors must ŶŽt hire employees who are  uŶder the  miŶimum 

leŐal ĂŐe or who ŚĂ�ĞŶŽ��Ğ�ĮŶŝ�ŚĞĚtŚĞŝ�ŵĂŶĚĂ�Ž���ĐŚŽŽlŝŶŐ�

WŽůŝ�ĐĂů��Đ��ŝ�Ğ


�ŝ�ĞĐ�Ž���ŚŽĂ�ĞĂĐ��Ğů�ŝŶ�Žů�ĞĚŝŶ
Žůŝ�ĐĂůĂĐ��ŝ�Ğ�ŵ���ŶŽ���Ğ�ŚĞŝ�
Ž�ŝ�ŽŶ

�ŝ�Ś&'s'�Ž�
�ŽŵĂŬĞĂŶ�ĐŽŶ��ŝď��ŽŶŽ�ŝŶĐ��ĂŶ�Ğ3
ĞŶĚŝ���Ğ��ŝŶŐ&'s'�Ž�
8�

�Ğ�Ž��ĐĞ��ŽďĞŶĞĮ�ĂŶ�
Žůŝ�ĐĂůĐĂŵ
ĂŝŐŶ�
Ă���Ž�
Žůŝ�ĐŝĂŶŝŶĂŶ�ĐŽ�Ŷ����ŝ�ŚŽ��

Ă

�Ž�ĂůĨ�Žŵ&'s1ŽĂ�ĚŽĨ�ŝ�ĞĐ�Ž���

&'s'�Ž�
8�ĨĂĐŝůŝ�Ğ��Ğ)�ŝ
ŵĞŶ�ĂŶĚ�Ğ�Ž��ĐĞ�ŵ���Ăů�ŽŶŽ�ďĞ��ĞĚĨŽ�ĂŶ�
Žůŝ�ĐĂů

ĐĂŵ
ĂŝŐŶ�Ž�
Ă���Ĩ�ŶĐ�ŽŶ��ŝ�ŚŽ��Ă

�Ž�ĂůĨ�Žŵ&'s1ŽĂ�ĚŽĨ�ŝ�ĞĐ�Ž���

�Ŷ��DŽŶĞ��>Ă	ŶĚĞŝŶŐ��Ŷ��dĞŽŝ
ŵ�&ŝŶĂŶĐŝŶŐ

DŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐŝ�ĂŶ�ĂĐ�Ž�Ă%Ğŵ
�ĞĚĂĐ��ŽĐŽŶĐĞĂůŽ�Ěŝ�Ő�ŝ�Ğ�ŚĞŝĚĞŶ���ŽĨ

ŝůůĞŐĂůů�Žď�ĂŝŶĞĚ
�ŽĐĞĞĚ�ĂŶĚ
Ă��ŝŶŐŝ��Ś�Ž�ŐŚůĞŐŝ�ŵĂ�Ğď��ŝŶĞ��ĐŚĂŶŶĞů��Ž

�ŚĂ��ŚĞ�Ă

ĞĂ��ŽŚĂ�ĞŽ�ŝŐŝŶĂ�ĞĚĨ�ŽŵůĞŐŝ�ŵĂ�Ğ�Ž��ĐĞ��

&'s'�Ž�

�ŽŚŝďŝ���ŝ�ĞĐ�Ž��8ŝŶ�Žů�ĞŵĞŶ�ŝŶŵŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐĂĐ��ŝ�Ğ��Ğŝ�ŚĞ�

Ěŝ�ĞĐ�ů�Ž�ŝŶĚŝ�ĞĐ�ů���ŚŝĐŚŵĂ�ŝŶĐů�ĚĞ�ď��ŶŽ�ůŝŵŝ�ĞĚ�ŽL

WĂ�ŵĞŶ��ŵĂĚĞŝŶĐ���ĞŶĐŝĞ��ŚĂ�ĚŝīĞ�Ĩ�ŽŵŝŶ�ŽŝĐĞ��

DŽĚĞŽĨ
Ă�ŵĞŶ���ĞĚŽ���ŝĚĞ�ŚĞŶŽ�ŵĂůď��ŝŶĞ��
�ĂĐ�ĐĞ�

WĂ�ŵĞŶ��ŵĂĚĞď�
Ă��Ğ��ŚĂ�Ă�ĞŶŽ��ŚĞĐŽŶ��ĂĐ�ŶŐ
Ă��Ğ��ĂŶĚ

WĂ�ŵĞŶ���Ž
Ă��Ğ��ŚĂ�Ă�ĞŶŽ��ŚĞĐŽŶ��ĂĐ�ŶŐ
Ă��Ğ��

�ŝ�ĞĐ�Ž��ŵ���ĞŶ���Ğ�ŚĂ�ĐŽ�Ŷ�Ğ�
Ă���Ě�ĞĚŝůŝŐĞŶĐĞĂ�ĞĐŽŶĚ�Đ�ĞĚ�Ž�ŶĚĞ���ĂŶĚ

�ŚĞď��ŝŶĞ��ĂŶĚďĂĐŬŐ�Ž�ŶĚŽĨ&'s'�Ž�
8�
�Ž�
ĞĐ��Ğď��ŝŶĞ��ĐŽ�Ŷ�Ğ�
Ă��Ğ�ĂŶĚ

�ŽĚĞ�Ğ�ŵŝŶĞ�ŚĞŽ�ŝŐŝŶĂŶĚĚĞ��ŶĂ�ŽŶŽĨŵŽŶĞ��
�Ž
Ğ����ĂŶĚ�Ğ��ŝĐĞ��

�ŝ�ĞĐ�Ž��ŵ���Ĩ���ŚĞ�Žď�Ğ��Ğ&'s'�Ž�
8�ĐŽŵ
ůŝĂŶĐĞ�ŽĂŶ�ůŽĐĂů
�Ž�ŝ�ŝŽŶ�Ă��Ğůů

Ă�ĂŶ�Ž�ŚĞ�Ă

ůŝĐĂďůĞůĂ��ĂŶĚ�ĞŐ�ůĂ�ŽŶ�
Ğ��ĂŝŶŝŶŐ�ŽĂŶ��ŵŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐŝŶ

ĐŽ�Ŷ��ŝĞ��ŚĞ�Ğ&'s'�Ž�
Ž
Ğ�Ă�Ğ��Ğ��Ăďůŝ�ŚĞĚ�Ž


�Ğ�ĞŶ�ůĞŐŝ�ŵĂ�Ğď��ŝŶĞ��Ĩ�ŽŵďĞŝŶŐ��ĞĚĂ�ĂŵĞĚŝ�ŵ

ĨŽ�ĂŶ�ĂŶ��ŵŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐĂĐ��ŝ�Ğ�ď�Đ�ŝŵŝŶĂů��

0Ŷ��ŝ�ĞĐ�Ž��ŚŽŝ�ĐŽŶ�ŝĐ�ĞĚĨŽ�ĞŶŐĂŐŝŶŐŽ�

Ă��ŝ��ŶŐŝŶŵŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐĂĐ��ŝ��ĐĂŶ�Ğ��ů�ŝŶ

Đ�ŝŵŝŶĂů
ĞŶĂů�Ğ��ŝŶĂĐĐŽ�ĚĂŶĐĞ�Ž�ŚĞ�Ğ�
ĞĐ��Ğ

ůŽĐĂůůĂ��
Ğ��ĂŝŶŝŶŐ�ŽĂŶ��ŵŽŶĞ�ůĂ�ŶĚĞ�ŝŶŐ


�Ž�ŝ�ŝŽŶ�^�ĐŚĐŽŶ�ŝĐ�ŽŶ�ŚĂůůĂů�Ž�Ğ��ů�

ŝŶŝŵŵĞĚŝĂ�ĞĚŝ�ŵŝ��ĂůŽĨ�ŝ�ĞĐ�Ž�8�

Ěŝ�ĞĐ�Ž��Śŝ
ŝŶ&'s'�Ž�
�

Directors who are ac��Ğů�ŝŶ�Žů�ĞĚŝŶ
Žůŝ�ĐĂů
Ă��Ğ�

ŵ���ŶŽ���Ğtheir posi�ŽŝŶ&'s'rŽ�
�ŽŵĂŬĞĂŶ�

ĐŽŶ��ŝď��ŽŶŽ�ŝŶĐ��ĂŶ�Ğ3
ĞŶditurĞ��ŝŶŐ&'s

Group’s resourĐĞ��ŽďĞŶĞĮ�ĂŶ�
Žůŝ�ĐĂůĐĂŵ
ĂŝŐŶ�

party or poli�ĐŝĂŶŝŶĂŶ�ĐŽ�Ŷ��y�

5.6

5.7

5.8

9�<�=

9�M�=

9�<�?

9�M�?

9�N�=

9�N�?

9�N�:

9�N�;

ŝ�

ŝŝ�

ŝŝŝ�

ŝ��

C

M

Y

CM

MY

CY

CMY

K

Appendix 3 - FGV Code of Business Practice 24 editing.pdf   1   11/22/2014   1:13:47 PM



�ŽĚĞ�ŽĨ��	
ŝŶĞ

�WĂĐ�ĐĞ

15

Minority Shareholders Interest

The minority shareholders in Malaysia are represented by the Minority Shareholder 

Watchdog Group (“MSWG”). The MSWG was  established as  a  government  ini�Ă��Ğ

in 2000, as part of a broader capital market framework to protect the interests of minority

shareholders through sharĞŚŽůĚĞ�ĂĐ��ŝ�ŵ�

As such, minority shareholders shall be treated equally as with the other  shareholders

of FGV Group. Directors must always consider the interests of  minority shareholders

when making decisions in the interest of FGV Group.

�ŽŶĮĚĞŶ�Ăůŝ��

Directors may never use �ŽŶĮĚĞŶ�Ăů Informa�ŽŶ for his or her own  personal ďĞŶĞĮ�

Ž��ŽďĞŶĞĮ�
Ğ��ŽŶ�Ž�ĞŶ��Ğ�Ž���ŝĚĞ&'s'roup. 

“ConĮden�al   Informa�on” means  all  non-public inforŵĂ�Žn entrusted to or obtained

by a Director by  reason of his/ her  po�ŝ�on  as a Director of the FGV Group. It includes,

but is not limited to, non-public informa�on that  might be  useful to compe�tors or harmful

to FGV Group or its customers if disclosed, such as:

Non-public informa�Žn about  FGV Group’s Įnancial  condi�on,  prospects  or plans, 

its marke�ng and sales programs, research and development informa�on, as well

Ă�ŝŶĨŽ�ŵĂ�ŽŶrĞůĂ�ŶŐ�ŽŵĞrgers and/or acquisi�ŽŶ�ĂŶĚĚŝ�Ğ��ŵĞŶ���

Non-public informa�on concerning possible transaĐ�ŽŶs with other  companies or

inforŵĂ�on about FGV Group’s customers, suppliers or joint venture partners 

that FGV Group is under an obliga�ŽŶ�ŽŵĂŝŶ�ĂŝŶĂ�ĐŽŶĮĚĞŶ�Ăů�ĂŶĚ

Non-public informa�ŽŶ about  discussions and delŝďĞ�Ă�ŽŶ� rela�ŶŐ  to business

issues and decisions between and among employees, oĸĐĞ��ĂŶĚ�ŝrectors. 

Directors shall not disclose CoŶĮden�al  Informa�Žn  outside FGV Group,  either during

or aŌĞ� their service as a Director of the Group, except  when disclosure is  required by

any order of any court of competent  jurisdic�Žn or any competent judicial,  governmental

or regulatory authority, as the case may be.

�	
ŝŶĞ

��Žŵŵ	ŶŝĐĂ�ŽŶ�

Public Disclosure/Public Statement

FGV Group has  established  its  Corporate  Disclosure Policy, in which Corporate

Designated Personnel (“CDP”) are ŝĚĞŶ�ĮĞĚ to ensure  ĐŽŵŵ�ŶŝĐĂ�ŽŶ�  to the

public are �ŵĞůy, accurate,  complete, truthful and  broadly disseminated.  CDPs

arĞŝĚĞŶ�ĮĞĚĂ�ĨŽllow:

a.  Group PrĞ�ŝĚĞŶ�2�ŚŝĞĨ�3ĞĐ���ĞKĸĐĞ��

ď��ŚŝĞĨ&ŝŶĂŶĐŝĂůKĸĐĞ��

Đ��ŚŝĞĨ�Ž�Ŷ�Ğů�

d.  Head of Investor Rela�ŽŶ��

e.  Company SecrĞ�Ă���ĂŶĚ

Ĩ�,ĞĂĚŽĨ�Ž�
Ž�Ă�Ğ�Žŵŵ�ŶŝĐĂ�ŽŶ�

-�ŽŶĮĚĞŶ�Ăů/ŶĨŽ�ŵĂ�ŽŶ.refers to all non-public informa�ŽŶ�ŚŝĐŚ

includes,  but  not limited  to,  informa�ŽŶthat  might  be  useful to

compe��Ž��Ž�ŚĂ�ŵĨ�ů�Ž&'s'roup  or its  customers  if  disclosed.
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As such, Directors shall not, either oral or ��ŝ%ĞŶ or in any other form, make any

public statement or comment on policies, procedures  decisions, measures  or 

issues of FGV Group to any person, orŐĂŶŝ�Ă�ŽŶ  or ŝŶ�����ŽŶ nor shall  he/she

circulate any such statements made by him/her or by anyone else,  that could 

unfavourably aīĞĐ�&'s'roup’s rĞ
��Ă�ŽŶ�

The phrase ‘Public Statement’ includes the making of any statement or comment

to any media (electronic and/or print), the internet, verbal engagement  and/or

body gesturĞ� It also applies  to every kind  of correspondences with the  media

in print or electrŽŶŝĐĨŽ�ŵ�

Personal Data Protec�ŽŶ�ĂŶĚ�ZĞĐŽrd Management.

FGV Group’s  documents  and records are meant for  business purposes and may  include

personal details of the  employees of FGV  Group� As such, Directors shall  observe 

compliance to the Personal Data ProteĐ�ŽŶ Act 2010, gazĞ%ĞĚ on 15th November  2013�

Under the Act, users of personal data shall not disclose the data to third party  without

consent of the data owner, unless it is for the purpose for which the data was originally

colůĞĐ�ĞĚ�

Directors shall further ensure that all records of FGV Group are  adequately  protected

and retained in accordance with any applicable laws, regula�Žns  and  policies pertaining

to recordmanagement, Ğ�Ő� in compliance  with legal, tax,  accoun�ng and  regulatory laws�

“Public statement” refers to any statement or comment

to   any   media   (electronic and/or print),   the internet,

verbal engagements and/or body gesturĞ�/�Ăů�ŽĂ

lies

to   every   kind   of correspondences   with the media in

print or electrŽŶŝĐĨŽ�ŵ�
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Sustainable Development

FGV Group is commi%ed to maintain its legacy for sustainable development for 

genera�ons to come through economical, environmental and socially responsible eīŽrts.

FGV Group aims to create las�ŶŐ�ŽĐŝĂůďĞŶĞĮ��L

safeguard the health and safety of employees, contractors and neighbours; 

minimise disrup�ons to the community;

lower emissions; 

minimise impact on ecosystems and biodiversity; and 

use energy, water and other resources more eĸĐŝĞŶtly. 

Directors   thus   must  support  FGV Group’s   commitment  to  ensure  compliance with the

local environmental, safety and health laws. 

ZĞ�Ž�ŶŐ�/ůůĞŐĂů�Ž�EŽŶ��Žŵ�ůŝĂŶĐĞ��Ž�&'s��Ž�W

Failure to  observe this  FGV-CoBP  may result in  disciplinary ac�on,  up to and including 

termina�ŽŶ of directorship. Furthermore,  viola�ons  of this FGV-CoBP mayalso 

cons����Ğ viola�ŽŶ� of the relevant law(s) and may result in civil or criminal penal�Ğ��

Directors shall communicate any suspected vioůĂ�ons of FGV-CoBP  (hereinaŌer  refer  to 

“Report”) promptly to the Senior  Independent  Director of FGV,  who shall refer the  Report

to the Chairman of the Audit  �Žŵŵŝ%ĞĞ� Suspected  �ŝŽůĂ�ŽŶ�  shall be  inves�ŐĂ�ĞĚ

by or at the dirĞĐ�on of the FGV Board or  the Audit  Commi%ee,  and  appropriate  ac�Žn

shall be taken in the event that a viola�Žn is coŶĮ�ŵed. Alterna��Ğůy,  instances of  actual

or suspected  viola�ŽŶ of  this  Code can be  reported  through FGV’s Whistleblowing 

Policy approved by FGV Board. 

The Whistleblowing Policy is established  to provide avenue to disclose any  acts or 

wrongdoings and to assure that  repor�ŶŐ  person be  protected from  reprisals,  discrimina�Žn

or vic�ŵŝ�Ă�ŽŶ for whistle blowing in good faith. Failure to report a known  �ŝŽůĂ�ŽŶ

of the Code itself is a viola�ŽŶŽĨthe Code. 

The  purpose in  requiring a  Report is to permit  FGV Group to  undertake all remedial  ac�ŽŶs

that may be necessary to avoid future �ŝŽůĂ�ŽŶ�� ZĞ
Ž��ŶŐ  allows ĚŽ�ď$�ů  issues on

compliance  with the law or the  FGV-CoBP to be  resolved on the  basis of legal  advice.

FGV Group shall protect and safeguard the  ĐŽŶĮĚĞŶ�Ălity of the Report.  Details  of 

any reported viola�ŽŶ shall  be protected and  safeguarded  in accordance to  the data

protĞĐ�Žn principles as set out in  the Personal Data Protec�on Act 2010. Further 

reference shall be made by Directors to FGV’s Whistleblowing Policy.

The Capital Markets & Services Act 2007,  ^ĞĐ�ŽŶ 320 (1) permits the external  auditor

of FGV Group to  submit a wri%ĞŶ report to either the  ^ĞĐ��ŝ�Ğ� Commission  and/or

Bursa Malaysia  Securi�es Berhad, as the case may be,  if the auditor, in the course of 

performance of his/her du�es as  an auditor, is of the  professional opinion that there has 

been a breach or  non-performance of any  requirement or provision of the �ĞĐ��ŝ�Ğ�

laws or a breach of any of the rules of Bursa  Malaysia ^ĞĐ��ŝ�Ğ� Berhad or  any ŵĂ%Ğ�

where it may adversely aīect to a  material extent the ĮŶancial  posŝ�Žn of FGV  Group.
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